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						The IRS is telling businesses to beware of unscrupulous and aggressive promoters of questionable claims for the Employee Retention Credit (ERC).  

Questionable ERC claims often put unsuspecting businesses and other entities in jeopardy of penalties, interest and potentially even criminal prosecution for claiming the ERC when they don’t qualify and aren’t entitled to it. 

The warning comes as the IRS continues to take special steps to counter aggressive marketing around the ERC, sometimes referred to as the Employee Retention Tax Credit or ERTC. Since the IRS announced a moratorium on processing new claims filed after Sept. 14, 2023, the agency’s compliance efforts on ERC claims have topped more than $1 billion. 

With compliance work on ERC claims continuing to expand through both audits and criminal investigations, the IRS reminded businesses they still have an option to pull back on any unprocessed claims. Businesses should quickly pursue the claim withdrawal process if they need to ask the IRS not to process an ERC claim for any tax period that hasn’t been paid yet. 

“We remain concerned that unscrupulous promoters and numerous myths about eligibility for this credit could put well-meaning businesses at risk,” said IRS Commissioner Danny Werfel. 

“Before anyone files an Employee Retention Credit claim, they should carefully review the eligibility guidelines and talk to a trusted tax professional,” Werfel said. “Relying on a marketer who is looking to take a hefty percentage fee of the potential claim adds risk for well-meaning businesses given the ongoing IRS compliance work.” 

The IRS took significant compliance steps regarding the ERC program after the well-intentioned pandemic-era program came under aggressive, misleading marketing that oversimplified or misrepresented eligibility rules. Promoters pushed more applicants into the program, frequently by taking a percentage of the payout. 

When properly claimed, the ERC is a refundable tax credit designed for businesses that continued paying employees during the COVID-19 pandemic while their business operations were either fully or partially suspended due to a government order or had a decline or significant decline in gross receipts during the eligibility periods. 

For more information on ERC eligibility, taxpayers can see the ERC frequently asked questions and the ERC Eligibility Checklist, which is available as an interactive tool or as a printable guide. 

 

			
								
						NJBIA member Element Six Creative Group (e6), a full-service strategic, creative, marketing, and branding agency based in Morris County, has announced the promotion of three key professionals to new leadership roles within the company. 

 Margaret Scimia, who formerly served as a senior account executive, has been named director of Client Services. In this capacity, Scimia will spearhead client relationships and have a pivotal role in the onboarding and training of new hires in account services roles. 

 “Margie is well-equipped to take on this leadership role, and I believe her expertise will continue to be invaluable to e6,” said Tricia Fama, Element Six chief operating officer. “I look forward to witnessing her continued achievements and the positive impact she will undoubtedly have on Element Six Creative Group and on all of our clients.” 

 Additionally, Kristen Kuhns has been promoted to senior art director. In her new position, Kuhns will shape creative direction and output, mentor team members and enhance the artistic excellence of client projects.  

Chris Manzella has been promoted to senior account manager.  In this new role, Manzella will continue to focus on both retention and business growth. 

 Element Six(e6) is a full-service strategic, creative, marketing, and branding agency with nearly two decades of experience. Specializing in industries such as pharma, med tech, med device, biotech, and other industrial sectors, e6 offers personalized, exceptional, and targeted support to every client. Services include creative strategy, design, branding, marketing, communications, storytelling, print, digital and video.  

As a certified Women Business Enterprise (WBE) and Small Business Enterprise (SBE), e6 is committed to diversity, excellence, and delivering results that exceed expectations.  



Photo Caption: L-R Element Six Creative Group Director of Client Services Margaret Scimia and Senior Account Manager Chris Manzela. – Photos courtesy of Element Six Creative Group.

			
								
						While Gov. Phil Murphy’s FY25 budget plan calls for a $1 billion-plus tax hike on New Jersey’s largest employers, it appears that neighboring New York may be going in a different direction when it comes to corporate taxes. 

New York’s Senate and Assembly had approved corporate tax hikes through budget resolutions last month, but its Assembly Speaker, Carl Heastie, signaled this week they would not be included in a final spending plan. 

“I don’t think a lack of revenue is a major issue in the budget at this point,” Heastie said as New York lawmakers approved an extension of his budget talks until next week. 

NJBIA President and CEO Michele Siekerka said New York maintaining its current 7.25% corporate tax rate makes New Jersey’s competitiveness even more challenging if lawmakers agree with Gov. Murphy’s proposal to re-establish a top corporate rate of 11.5% percent through a new 2.5% “Corporate Transit Fee” on the state’s top job creators. 

That 11.5% rate would return New Jersey to the highest corporate tax rate in the nation, by far. 

“When you think about it, even if New York was to increase its top corporate rate to 9% as proposed last month, it would still have a huge advantage over New Jersey’s anticipated top rate,” Siekerka said.  

“But if New York sticks to its 7.25% rate, it really makes New Jersey’s competitiveness even more challenging, especially given our current business climate.  

“Factor in that Pennsylvania is on a path to lower its top rate to 4.9%. Additionally, other states that are lowering their top corporate tax rates are appreciating great stimulative benefits to their economy, putting New Jersey at a great disadvantage.” 

BUSINESS IMPACTS ON TAX HIKE 

Siekerka said she has spoken to multiple executives whose companies will be impacted by Gov. Murphy’s sudden and unexpected decision to essentially reverse the sunset of a temporary 2.5% surcharge with a new corporate transit fee, retroactive to January 1, which he said will be dedicated to NJ TRANSIT funding. 

Their overall take? They’re not happy, and quite concerned, she said. 

“Each affected company has different reasons for frustration with this unnecessary tax increase, with every reason being practical and real.,” she said.  

“You have some who based their 2024 financial projections on the promise of the governor to sunset the surcharge. Now they will have to re-state their financials with a claw back, which hurts their balance sheet and stocks. 

“You have companies who are already thinking about downsizing once their leases expire and now they think: ‘Maybe it’s time to make that downsize out of New Jersey.’ You have others who will pass through added costs to their customers, which flies in the face of making New Jersey more affordable for residents.  

“You have others asking themselves why they would continue to reinvest and grow here, verses additional growth in lower-cost states given this tax increase and the other cost and regulation challenges here.” 

COULD NJ FOLLOW SUIT?

Siekerka was asked if New York was to step away from a proposed corporate tax hike before a finalized budget next week, couldn’t New Jersey possibly do the same by the end of June? 

“Well, I’m a glass-half-full person and, of course, so many things can happen between now and June 30,” Siekerka said. “But at the same time, we need to make sure that we have done our very best to explain the real-life ramifications of keeping New Jersey as a national outlier on business taxes when many other states are doing the opposite, so that our policymakers are well informed and reject this proposal. 

“I realize that the notion of funding NJ TRANSIT with this money may sound practical to some, but it’s far from it. The nexus is off, and we would be the only state to do so. Further, it would take a constitutional dedication to even make it possible. And many of our top corporations don’t have employees who use NJ TRANSIT and for some that do, they reimburse their employees. 

“As we’ve said quite often, it’s going to take some creative thinking to solve the NJ TRANSIT funding challenges versus just ‘tax businesses some more.’ We need to do better for business in New Jersey.” 

			
								
						Employers added 303,000 jobs to their payrolls in March and the national unemployment rate ticked downward to 3.8%, the U.S. Bureau of Labor Statistics reported on Friday. 

The gain of 330,000 jobs was higher than economists had been expecting and exceeded the average monthly gain of 231,000 jobs per month over the past 12 months. In March, significant job gains occurred in the healthcare, government, and construction sectors. 

Healthcare added 72,000 jobs in March, above the average monthly gain of 60,000 over the prior 12 months. In March, job growth continued in ambulatory health care services (+28,000), hospitals (+27,000), and nursing and residential care facilities (+18,000).  

The 71,000 increase in government jobs also exceeded the average monthly gain of 54,000 total government jobs over the prior 12 months. In March, employment increased in both local government (+49,000) and federal government (+9,000). 

The construction industry added 39,000 jobs in March, about double the average monthly gain of 19,000 over the prior 12 months. Over the month, construction employment growth was strongest among nonresidential specialty trade contractors (+16,000). 

The labor force participation rate (62.7%) and the employment population ratio (60.3%) were both up 0.2 percentage points in March. There has been little change over the past year in both the labor force participation rate, which shows the percentage of working-age people employed or actively seeking work, and the employment population ratio, which measures the civilian labor force against the working age population. 

In March, average hourly earnings for all employees on private nonfarm payrolls increased by 12 cents, or 0.3%, to $34.69. Over the past 12 months, average hourly earnings have increased 4.1%. 

The monthly Employment Situation report has been closely watched by the Federal Reserve Board, which has been keeping interest rates high to cool the economy and lower inflation. 

The stock market reacted favorably to the latest jobs report showing constrained wage growth and strong hiring. The Dow, S&P 500 and Nasdaq were all up on Friday morning after the latest employment data was released. 

State level unemployment data for March will not be available for another two weeks. In February, New Jersey’s unemployment rate was 4.8%, a full percentage point higher than the national jobless rate. 

			
								
						Businesses and other organizations interested in learning more about how waste reduction, recycling and buying recycled products can help their bottom line and the environment are invited to the free May 7 online meeting of the New Jersey WasteWise Business Network. 

New Jersey certified recycling professionals can earn 1.5 recertification credits for attending this online seminar scheduled from 10 a.m. to 11:45 a.m. on Tuesday, May 7 on the Zoom videoconferencing platform. Go here to register. 

Experts in a range of recycling and environmental sustainability areas will be giving 20-minute presentations on the following topics: 

	Helpsy’s Clothing Reuse and Recycle Program, presented by Lisa Sciannella, chief of staff, Helpsy, a certified B Corporation located in Eatontown that is dedicated to keeping clothing out of landfills.  
	Advancing Compost Manufacturing, Compost Utilization and Organics Recycling in New Jersey, presented by Jairo Gonzalez, president, New Jersey Composting Council. 
	L’Oréal USA’s Award-Winning Waste Reduction, Recycling and Recycled Product Procurement Initiatives, presented by Brian Orsini, director of Sustainability–North American Operations, L’Oréal. 
	The Environmental and Economic Benefits of Refurbished Toner Cartridges and Sustainable Printing, presented by Tricia Judge, executive director, International Imaging Technology Council, a trade association for dealers of remanufactured imaging supplies. 


A brief audience question and answer period will follow the presentations. 

Questions about the program can be directed to Steve Rinaldi, chair of the New Jersey WasteWise Business Network at the New Jersey Department of Environmental Protection’s Bureau of Sustainability. 

			
								
						The New Jersey Jewish Business Alliance announced this week it has successfully coordinated the donation of a cutting-edge modern medical mobile hospital from a generous member to Sheba Medical Center in Israel. 

The New Jersey Jewish Business Alliance said it took the lead in coordinating the logistics, communications, and successful deployment of this medical asset. 

“The core of our alliance lies in cultivating a robust network for business prosperity,” said Nathan Herzog, board member of the New Jersey Jewish Business Alliance. “This initiative reflects our commitment to fostering business growth while simultaneously addressing critical humanitarian needs.”  

The mobile hospital, equipped with state-of-the-art medical equipment no longer needed locally, has emerged as an invaluable resource in addressing acute healthcare needs in conflict-affected areas. It has significantly bolstered Israel’s healthcare infrastructure, providing immediate, on-site, and crucial medical care to those in dire circumstances. 

“We take immense pride in spearheading this heartfelt initiative,” said David Rosenberg, executive director of the New Jersey Jewish Business Alliance. “The profound impact it will have on the healthcare landscape in Israel and around the globe, being used as Sheba International’s renowned field hospital, reaffirms our belief in the transformative power of collaborative efforts to effect meaningful change.” 

Brian Abrahams, CEO at the New York-based nonprofit American Friends of Sheba Medical Center, expressed gratitude to the donors and the New Jersey Jewish Business Alliance. 

“The donation of this incredible mobile hospital system will strengthen Sheba’s ability to put advanced medical treatment facilities anywhere in Israel on short notice, as well as improve their humanitarian outreach work in the Middle East and Africa,” Abrahams said. 

			
								
						A recent analysis by the independent Tax Foundation finds that the 27 states which cut tax rates on income, corporate, or sales taxes in recent years have experienced greater revenue growth than the states which haven’t cut taxes. 

“With state tax revenues receding from all-time highs, there’s been a great deal of handwringing about whether states can afford the tax cuts adopted over the past few years,” writes Jared Walczak, vice president of State Projects at the Tax Foundation, a nonprofit tax policy think tank in Washington, D.C. 

“With 27 states reducing the rate of a major tax between 2021 and 2023, is there cause for concern? This question can be addressed empirically, and the data strongly suggest that the answer is no,” Walczak said. 

The 27 states that cut the rate of a major tax (individual income, corporate income, or sales tax) experienced a 9.8% tax revenue increase in real terms between calendar years 2019 and 2023, while states that didn’t cut any of these taxes —or, in a few cases, increased them—saw tax revenues grow by 6.2%. 

In other words, the tax-cutting states grew revenue faster with lower rates, Walczak said. 

“We shouldn’t take this too far, naively asserting that tax cuts paid for themselves,” Walczak said. “But we should also acknowledge that states that have prioritized tax competitiveness have done better than their status quo peers.” 

State general fund revenues are up 21% in real terms between FY 2019 and FY 2024. The Tax Foundation analyzed the budget data to see if states are largely applying all increased revenue to spending increases or if they are returning at least some of the revenue gains to taxpayers. 

States that have not cut rates of a major tax since 2021 have grown their budgets by 24% percent in real terms, while states that have cut taxes have increased their budgets by 15.1%. In other words, most tax-cutting states have cut taxes out of a portion of revenue growth while still increasing government spending (albeit at a slower clip), not through spending reductions. New Jersey did not cut major tax rates during the 2019-2023 period covered by the Tax Foundation analysis.

Go here to read more about the analysis by the Tax Foundation. 

			
								
						NJBIA Deputy Chief Government Affairs Officer Ray Cantor and two members of NJBIA’s Board of Trustees were honored this week on ROI-NJ’s Energy and Utilities Influencers List, which recognizes the most impactful energy leaders in the state. 

In addition to Cantor, ROI-NJ also named NJBIA Trustees Mike Renna, president & CEO of South Jersey Industries, and Rick Thigpen, senior vice president for Corporate Citizenship at PSEG, to its 2024 Energy & Utilities Influencers list.  

PSEG President & CEO Ralph LaRosa, who leads the state’s largest utility company, topped the industry influencers list in the No. 1 spot. 

ROI-NJ recognized Cantor as one of New Jersey’s top thought leaders on energy issues. “He and NJBIA often are out in front on issues that discuss how energy policy will impact the business community,” ROI-NJ said. 

Renna, who joined NJBIA’s Board of Trustees in 2023, leads one of New Jersey’s most prominent energy infrastructure companies. “The company’s recent announcement on the Linden Renewable Energy project, which will convert organic waste into pipeline-quality RNG, is just one way he is keeping SJI ahead of the curve on clean energy initiatives,” ROI-NJ said. 

Thigpen serves on PSEG’s senior executive team and also chairs the PSEG Foundation. He is responsible for areas of the business that drive public policy through advocacy, including federal, state and local government affairs, sustainability and ESG, charitable activities and corporate social responsibility. Thigpen joined NJBIA’s Board of Trustees in 2021.  

			
								
						The 2nd Annual Technology & Innovation Conference: Delivering Innovation for the 21st Century, will be hosted April 23 by the Raritan Valley Community College Department of Business & Public Service and the Council of Supply Chain Management NY/NJ Chapter.  

The event, which is free of charge and open to the public, will be held from 1 p.m. to 3 p.m. in the Event Center at the college’s Branchburg campus. Business leaders, industry professionals, students, faculty, and other members of the community are encouraged to attend. 

The event’s panel of industry experts will explore how the evolution of technology is driving innovation in the workplace, offering specific examples of innovation and the associated benefits. Attendees will gain a better understanding of the talent needs of business and how higher education can help meet the current and future workforce training demands. 

Participants are encouraged to ask questions throughout the event and network with presenters afterwards. 

The panel discussion will be moderated by Keith Spero, adjunct professor of Supply Chain Management, RVCC Business and Public Service Department The topics and panelists include: 

	Technology Integration (ABCO Systems, Seth Weisberg, CEO; Topic: Robotics and the challenges associated with material handling integration) 
	Transportation (Federal Express, Ayaz Aslam, Manager, Operations; Topic: Technology improvements in the transportation industry) 
	Logistics (Port Authority of NY/NJ, Blair Wegesheide, Manager of Port Efficiency, Facilities and Goods Movement; Topic: Technology improvements in the import/export trade) 
	Talent Recruitment & Pipeline (Fiserv, Jennifer Manchester, Chief Human Resource Manager; Topic: Keeping the pipeline full) 
	Global Pharmaceutical and Healthcare Complexities (Sanofi, Stefan Roehr, Head of Global Supply Chain NA. Interim Head of Global Distribution; Topic: Complexity in the supply chain) 
	Artificial Intelligence/Cloud Computing (Collectors, Dan Van Tran, Chief Technology Officer; Topic: The commercial adoption of artificial intelligence) 
	Social Media Marketing (Suburbanite Productions, Thomas Bentey, CEO; Topic: The expansive role of social media sharing information) 


Registration is required here.  For additional information, contact Tracy Rimple, tracy.rimple@raritanval.edu, or Keith Spero, keith.spero@raritanval.edu. 

RVCC is located at 118 Lamington Road in Branchburg. For further information, visit www.raritanval.edu. 

 

			
								
						The U.S. manufacturing industry could require some 3.8 million jobs to be filled within the next decade, according to a study released Wednesday by Deloitte and the Manufacturing Institute, the National Association of Manufacturers’ nonprofit workforce development and education affiliate. 

The report, Taking Charge: Manufacturers Support Growth with Active Workforce Strategies, found that manufacturing in the U.S. has emerged from the global pandemic on strong footing and is likely to continue to grow in years ahead as companies work to meet evolving customer demands, de-risk their supply chains, and leverage government incentives and policies. 

However, despite substantial growth in the sector, U.S. manufacturing faces a skills gap and tight labor market. Without significant changes, more than 5 in 10, or 1.9 million, of these jobs could go unfilled if workforce challenges are not addressed through 2033, the report said. 

Workforce challenges are among the top concerns for U.S. manufacturers. NAM’s 2024 Q1 Outlook survey underscored this fact, with 65% of respondents saying that attracting and retaining talent is their primary business challenge. 

The demand for digital skills is accelerating as operations and products become more complex and information from smart-connected devices and systems needs to be integrated and analyzed. The analysis by Deloitte and NAM’s Manufacturing Institute’s (MI) shows that, in the last five years, there has been a 75% increase in demand for simulation and simulation software skills, sought mostly for technology-enabled production or testing roles. 

Roles like statisticians, data scientists, engineers, logisticians, computer and information systems managers, software developers, and industrial maintenance technicians are likely to grow at the fastest pace over the next 10 years. For production roles, the fastest growing will likely to be those that require higher-level skill sets like semiconductor processing technicians, machinists, first-line supervisors, welders, and electronics and electromechanical assemblers. 

“The manufacturing industry is facing exponential opportunity, yet still should prioritize strategies that will address the skills and applicant gap, especially as the acceleration of digital skills-based jobs continues,” said John Coykendall, principal, Deloitte Consulting LLP, and vice chair, U.S. industrial products and construction leader. 

“Developing talent — both from within the existing employee base and those newly entering the workforce — is important to keeping up with the pace of continued innovation,” Coykendall said. “Companies who invest in upskilling the workforce through training, technology and policies that meet employee expectations are well-positioned for future growth.” 

Manufacturers are going beyond the existing talent pipeline to find the workers they need. More than 9 in 10 surveyed said they are forming at least one partnership to improve job attraction and retention, and on average, they are partnering with four or more. The top five partnership types among respondents are with: technical colleges (73%), industry associations (58%), universities (48%), state and regional economic development agencies (47%), and K-12 schools (44%). 

Many partnerships are geared towards building, leveraging and supporting training programs — helping address the needs to develop new talent. Nearly half (47%) of those surveyed in research by Deloitte and the MI indicated that apprenticeships, work studies, or internships at manufacturing companies would be the most effective way to increase interest in manufacturing as a career choice. 

“Manufacturers recognize that the workforce is evolving,” said Carolyn Lee, president and executive director of The Manufacturing Institute. “Pandemic-driven shifts have already created hundreds of thousands of new jobs, and now we are seeing increased demand for digital skills that need to be met or risk further widening of the talent gap.  

“Companies must prioritize technology, training and talent development, and the investments that are driving growth will also require the industry to build out a talent ecosystem,” Lee said. “With investments in partnerships, apprenticeships, and education, and prioritizing a more diverse and inclusive workforce, a whole host of new talent will be on the factory floor and driving the next wave of growth.” 

The report’s findings are based on an online survey of more than 200 U.S. manufacturers, interviews with senior executives from manufacturing organizations of all sizes and across all sectors, extensive analysis of secondary data on labor supply and demand, and analysis from Deloitte’s economic team. Go to Deloitte’s website here to read the entire report. 

			
								
						Registration is now open for the 2024 International Trade Awards on May 15, when the New Jersey District Export Council (NJDEC) will recognize the achievements of leading exporters during a program filled with insightful panel discussions and ample networking opportunities. 

Businesspeople interested in international trade are encouraged to attend this event on Wednesday, May 15 from 8:30 a.m. to 11:30 a.m. at the Galloping Hill Golf Course in Kenilworth. Registrations made by April 12 are eligible for an “early bird” discount.  

Go here for more information and to register. 

Attendees will have the opportunity to connect with industry leaders, entrepreneurs and professionals from across the state. During the panel discussions, experts will share their experiences and strategies for success in the ever-evolving global marketplace. 

 The NJDEC will also honor four New Jersey businesses, including NJBIA member ZAGO Manufacturing of Newark, that have made significant contributions to international trade. The 2024 International Trade Award winners and their categories include: 

	Exporter of the Year – Repechage 
	Service Exporter of the Year: Kallman Worldwide Inc. 
	New Exporter of the Year: Route66 International Inc.  
	Minority Owned/Diverse Exporter of the Year: Zago Manufacturing Inc. 


			
								
						Steve Adubato welcomes Arturo Osorio, Ph.D., Associate Professor of Entrepreneurship at Rutgers Business School and Secretary of the Board at the Statewide Hispanic Chamber of Commerce, to highlight the Hispanic community’s impact on the U.S. economy and the ongoing discrimination they face. 
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			Subscribe to  NJBIA's NJ Business Today

			Sign up to receive our daily e-news service six days per week. It features important business news and information for a business like yours. New Jersey Business Today is delivered to your inbox at 4:00 pm, Monday through Friday, and at 8:00 am on Saturday. You will also receive a digital edition of New Jersey Business magazine at the beginning of the month.
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