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						New Jersey employer groups on Tuesday called on the Murphy administration to review recent enforcement actions of the Department of Labor & Workforce Development (NJDOL) and its application of the Prevailing Wage Act, saying taxpayers and manufacturing businesses are at risk.   

The New Jersey Business & Industry Association (NJBIA), Associated Builders and Contractors of New Jersey (ABC-NJ), and the National Federation of Independent Business New Jersey Chapter (NFIB-NJ) cited a recent case involving Bluewater Industries, a Cape May County manufacturer and NJBIA member. Bluewater Industries was recently cited for violating the Prevailing Wage Act by failing to pay employees working in its manufacturing shop at prevailing wage rates – even though none of its employees ever set foot on a public works jobsite.  

The NJDOL contends that prevailing wages were due because the company’s product eventually ended up on a public works jobsite, where it was modified and installed by the purchasing contractor. This is an erroneous and overreaching application of the Act, which was amended in 2023 in an effort to prevent exactly this type of overreaching by the NJDOLWD and the perilous effects such overreaching could have on New Jersey manufacturers and suppliers.*** 

In the pending case against Bluewater, NJDOL imposed back wages, fees, and penalties in excess of $13,000, despite the fact that a Superior Court judge specifically held in an unrelated litigation matter involving the same project that Bluewater was not a so-called custom fabricator within the meaning of the Prevailing Wage Act.  

“The bureaucrats at the New Jersey Department of Labor and Workforce Development are misapplying prevailing wage on businesses where their employees never even step foot on a public job site,” said Samantha DeAlmeida, president of the Associated Builders and Contractors Association of New Jersey (ABC-NJ). “Not only does this threaten the ability of businesses to operate in New Jersey, due to the much higher cost of doing business, but it also raises the cost for taxpayers on every single public works project.” 

“By misapplying the prevailing wage to small manufacturing businesses who have nothing to do with actual public works projects, the Department of Labor is putting New Jersey businesses at a significant disadvantage, since out-of-state manufacturers do not have to pay New Jersey’s prevailing wage,” said Eileen Kean, executive director for the National Federation of Independent Businesses, New Jersey Chapter (NFIB-NJ).  “Competitors from other states already enjoy a lower cost of living and much lower taxes – to throw this huge price increase on businesses would drive them right out of the state. Ask yourself, why would any contractor buy something manufactured in New Jersey if it comes with a huge price markup?” 

“New Jersey legislators passed a bipartisan amendment to the Prevailing Wage Act that was signed into law to clarify that the mandate doesn’t apply to manufacturers like this one,” said Michele Siekerka, president & CEO of NJBIA. “Governor Murphy has said that he wants to work with the business community to make New Jersey stronger and fairer. That means pulling back on actions like this which are clearly an overreach by the Department of Labor. This type of action sets a dangerous precedent by wrongfully punishing a business that did absolutely nothing wrong.” 

Bluewater faces potential back wage obligations, fees, and penalties far exceeding its profit on the supply contract. In addition, this manufacturer alone is faced with the prospect of incorporating prevailing wage obligations into upcoming supply contracts where goods are destined for a public work jobsite, at the risk of being deemed a repeat offender by the NJDOL. More significantly, Bluewater and other manufacturers who may be cited in the future by NJDOL face the prospect of instantly becoming non-competitive, particularly as compared to out of state manufacturers, which are not subject to the jurisdiction of the NJDOL. 

Until recently, Bluewater’s owner, Ed Myland, had plans to expand his Dennisville manufacturing operation, creating jobs in the process.  According to Myland, the negative impact of the NJDOL investigation on his operations led to the cancellation of his plans to purchase a new facility. Rather than expanding his business in New Jersey, Myland is now forced to focus his energy on the legal battle ahead, one he considers unprecedented, unwarranted, and capable of setting a dangerous precedent for other manufacturers. 



***With limited exceptions, the Act applies to construction-like activities that occur at or on a covered public works job site. In an amendment signed into law in August 2023, the definition of custom fabrication as to which the Act applies was modified to expressly exclude “smaller prefabricated components” from its coverage. In the Statement accompanying the bill, its sponsors explained that “[t]his bill amends [the  Act] to clarify that [the Act] applies only to fabrication which is one or more entire structures or modules of the building or work, as opposed to smaller pre-fabricated components” and that prior amendments were “not intended to expand the coverage of prevailing wage requirements to activities that have long been understood to be outside the [Act’s] scope.” The 2023 amendment was made retroactive to the date of a prior 2019 amendment. 

			
								
						The Consumer Price Index released Tuesday showed the annual inflation rate ticked upward to 3.2% for the 12-month period ending in February, a slightly faster pace than January’s 3.1% year-over-year increase. 

Although the 12-month CPI increase was higher than economists had predicted, the monthly increase was more in line with expectations. The CPI rose 0.4% from the month of January to February, following the 0.3% monthly increase between December 2023 and January 2024. 

A 2.3% increase in energy costs helped to boost the main inflation figure for the month. Food costs were flat for the month, while shelter costs climbed another 0.4% during the month. 

The core index, which excludes the more volatile food and energy indexes, rose 0.4% for the month of February, just as it did in January. Indexes that increased in February include shelter, airline fares, motor vehicle insurance, apparel, recreation and used cars and trucks.  

The index for personal care, the index for household furnishings and operations and the index for new vehicles were among those that recorded a monthly decrease. 

How the latest CPI news showing stubborn inflation factors into the Federal Reserve Board’s decision on interest rates remains to be seen. The Fed’s stated goal is to bring inflation down to 2% and it has kept interest rates high as part of its efforts to cool the economy.  

At its last meeting on Jan. 31, the Federal Reserve kept the federal funds rate unchanged at a 23-year high of 5.25%-5.5% but signaled the central bank could begin reducing interest rates sometime in mid-2024. The Fed’s next meeting is on March 19-20. 

Here is a breakdown of the key components of the latest CPI Summary. 

All Items Less Food and Energy 

Viewed on an annual basis, the all items less food and energy index (also called the “core index”) is up 3.8% for the 12-month period ending in February. The 5.7% increase in shelter costs accounted for roughly two-thirds of the total year-over-year increase in the core index. Other core index items with notable increases over the past 12 months include motor vehicle insurance (+20.6%) medical care (+1.4%), recreation (+2.1%) and personal care (+4.2%). 

Energy

Despite the monthly 2.3% increase in overall energy costs during February, fueled largely by a 3.8% increase in gasoline prices, the energy index has actually declined on a year-over-year basis. The energy index fell 1.9% for the 12-month period ending in February. Within the energy index, gasoline prices declined 3.9% year-over-year and natural gas prices declined 8.8% during the same period. However, the electricity index rose 3.6% over the past 12 months. 

Food 

Although the food index was unchanged for the month of February, the food at home index has risen 1% over the last 12 months. Dairy, meats, poultry, fish and egg prices have declined but the cost of cereals, baked products and fruits and vegetables have increased year-over-year.  In the food-away-from-home category (+4.5%), the index for limited-service meals has risen 5.2% over the last 12 months, and the index for full-service meals has risen 3.8% over the same period. 

			
								
						Marketsmith Inc., one of the nation’s leading data science-driven marketing agencies, this week announced the addition of Steve Priolo as director of Business Development.  

Priolo comes to Marketsmith Inc. (MSI) with 26 years of experience working for the statewide PBS affiliate, NJ PBS, in roles from account manager to president of the outlet’s fundraising arm, the Foundation for NJ Public Broadcasting. His experience includes orchestrating strategic media partnerships with many sectors in New Jersey including leading corporations, government, trade associations and nonprofits. 

His role with MSI, one of New Jersey’s most accomplished full-service marketing agencies that serves many of the state’s departments and institutions, such as the Department of Human Services, NJ Lottery, Department of Banking & Insurance, as well as national accounts like Audibel, is to introduce new potential client partners to the firm. 

Priolo is the father of two sons and resides in West Berlin. He loves family time, tennis, golf, and making homemade pizza. He looks forward to telling his friends in New Jersey’s business community about MSI and may be reached at spriolo@marketsmithinc.com or (609) 980-8500. 

About Marketsmith Inc. 

NJBIA member Marketsmith Inc. is one of the largest independent, woman-owned and operated agencies of its kind and is among the nation’s fastest-growing integrated marketing agencies. Headquartered in Morris County for 25 years, the full-service firm offers marketing, media, creative, and data solutions. MSI’s mission is to provide clients with the most advanced tools and strategic approach to build powerful marketing executions that mitigate risk, maximize ROI, and drive growth.  

 

			
								
						New Jersey and Maine had the highest increase in their unemployment rates (0.9 percentage point each) during 2023, more than any other state in the nation, according to data released Monday by the U.S. Bureau of Labor Statistics. 

New Jersey’s unemployment rate increased from 3.9% in January 2023 to 4.8% in January of 2024. In Maine, the jobless rate rose from 2.5% to 3.4%. Meanwhile, the national rate was 3.7% in January 2024, little changed from a year earlier. (The national jobless rate ticked up to 3.9% for the month of February, but comparative state data for February will not be released until March 22). 

In all, 25 states had unemployment year-over-year increases, six had year-over-year decreases and 19 states and the District of Columbia saw no significant change. The states with the most significant decreases in unemployment rates from January 2023 to January 2024 were Massachusetts and Wyoming, which each had a 0.5 percentage point drop. 

Although New Jersey and Maine had the largest year-over-year increase, the monthly unemployment rate as of January 2024 was higher elsewhere. Nevada had the highest unemployment rate (5.3%) in January, followed by California (5.2%), the District of Columbia (5%), New Jersey (4.8%), Illinois (4.7%), and Alaska and the State of Washington (both 4.6%). 

The states that had the lowest unemployment rates in January 2024 were North Dakota (1.9%) and South Dakota (2.1%). Eleven states in all had jobless rates at or below 2.9% in January. 

Revisions to previously released BLS employment data for New Jersey also show that the job market was stronger during 2023, the state Department of Labor said Monday. 

The annual benchmarking adjustment indicates that the year-over-year change in total nonfarm jobs was revised to a gain of 89,600, or 2.1%. Previous estimates were 69,600 (1.6%).  

Seven out of nine major private industry sectors experienced job growth. The year-over-year gains were recorded in education and health services (+37,800), leisure and hospitality (+20,000), trade, transportation, and utilities (+10,400), other services (+6,800), financial activities (+4,000), construction (+3,400), and manufacturing (+1,700).  

Year-over-year losses were recorded in information (-2,200) and professional and business services (-100). All nine major private industry sectors have now exceeded their pre-pandemic (February 2020) job levels, with other services the last one to do so in November 2023. Year-over-year public sector employment increased by 7,800 jobs.  

Viewed on a monthly basis, New Jersey’s unemployment rate was unchanged in January, matching December’s revised rate of 4.8 %. The labor force participation rate – which measures the percentage of working age people either working or actively looking for work – was 64.6% for January, which is above the pre-pandemic level of 64.4%. 

 In January, seven out of nine major private industry sectors in New Jersey recorded month-over-month job growth. Sectors that recorded gains include professional and business services (+8,900), private education and health services (+3,000), construction (+2,400), trade, transportation, and utilities (+2,300), other services (+2,200), manufacturing (+500), and information (+300).  

Sectors that recorded losses include leisure and hospitality (-500) and financial activities (-500). The public sector recorded a gain of 2,300. 

 

 

			
								
						NJBIA Chief Government Affairs Officer Christopher Emigholz issued the following statement regarding results of a Monmouth University poll released on Monday that showed slight support for a new Corporate Transit Fee to fund NJ TRANSIT. 

“The Monmouth University Polling Institute typically does very fine work. But with great respect, it would have been nice to provide some additional context in its question about the proposed Corporate Transit Fee that noted it would be an additional surtax on businesses, one that would give them the highest corporate tax rate in the nation, by far. Even the context that New Jersey’s largest corporations are already paying the fourth-highest top CBT rate in the nation would have been welcome and appropriate in the question.

“Obviously, in a single question, we would not expect any pollster to put the full context of:

	
How having the highest business taxes in the nation strikes at New Jersey’s competitiveness;


	
Or the proven stimulative economic plusses resulting from states which have lowered their corporate taxes;


	
Or how most states don’t use corporate taxes to fund their transit systems;


	
Or how many New Jersey corporations have employees where NJ TRANSIT service isn’t available;


	
Or how Governor Murphy reversed his decision to sunset the CBT surtax on a whim, reneging on a promise that upended how corporations plan and invest;


	
Or how NJ TRANSIT isn’t facing a fiscal cliff this year;


	
Or how a new business tax isn’t even necessary given a multi-billion-dollar surplus in the FY25 budget.




“But given all that, it doesn’t really matter how popular or unpopular the proposal is. It’s simply terrible policy, one that is punitive to our businesses that deserve much better from our policy leaders, and one that would ultimately hurt New Jersey’s economy.”

			
								
						NJBIA President & CEO Michele Siekerka told the Assembly Budget Committee on Monday the governor’s proposed $1 billion corporate tax increase on New Jersey’s largest job-creators breaks a promise to the business community and must be removed from the FY25 budget plan. 

Siekerka noted that just a few weeks ago Gov. Phil Murphy reiterated his long-standing pledge to sunset the temporary 2.5% surcharge on the Corporation Business Tax to bring the rate back down to 9%.  Yet in his new $55.9 billion budget proposal, he effectively increases corporate taxes again to 11.5% by adding a new, permanent 2.5% corporate mass transit fee that is retroactive to Jan. 1 when the temporary CBT surcharge expired. 

“Governor Murphy specifically stated that when it comes to sunsetting the CBT surcharge we need to be cold-blooded about our economic development strategy,” Siekerka said. “And he said that just two weeks before presenting the budget. What has changed? 

“Businesses make long-term investments and decisions based upon having predictability and reliability for the environment within which they are operating,” Siekerka said. “No one makes a major investment in the wake of undefined and undetermined change. This policy shift is an undetermined change, and it has a massive impact on businesses’ ability to make decisions in the short and long term. 

Existing New Jersey businesses “banked on that sunset because they were going to make investments this year,” Siekerka said. “The perception that our policymakers can change their mind overnight after firm promises are made is a massive deterrent to those seeking to grow, invest or relocate to New Jersey. Simply put, a promise matters and your words matter in order for businesses to make decisions.” 

Siekerka noted New Jersey is the only state in the nation that is in the top tier for four major taxes: the corporate business tax, the individual income tax, the sales tax and property taxes. New Jersey will be placed at an even greater competitive disadvantage she said, noting that nearby Pennsylvania is now on path to reduce its corporate tax rate to 4.99% by 2031 without increasing taxes on businesses in its next budget. 

Moreover, New Jersey’s proposed mass transit fee on businesses is a permanent tax, unlike the temporary 2.5% CBT surcharge it replaces, she pointed out. 

“This is worse than the temporary surcharge … because it’s a double hit,” she said. “It hits them on their cash, and it also hits them on their deferred tax liability, which will negatively impact a company’s balance sheet. And for publicly traded companies, that has an impact on their stock price as well.” 

NJBIA Chief Government Affairs Officer Christopher Emigholz also submitted written testimony to the Assembly Budget Committee that noted the cumulative impact of the $1 billion increase in corporate income taxes, the proposed increase in the gasoline tax, schedule transit fare and toll hikes and the governor’s new proposed tax on trucks entering warehouse facilities.  

Emigholz said taxpayers need to see a “transparent and holistic plan on transportation funding,” especially since there are billions of federal dollars coming to the state for transportation. 

“Why is any increase needed, and what is that potential increase going for, and what tax/fee increases are truly needed and have the least and most impact on our economic growth?” Emigholz asked in his written testimony. 

Emigholz said the truck tax and the corporate mass transit fee were unnecessary and would undermine economic growth in the state. 

To read Emigholz’s entire testimony, go here. 

			
								
						While a bill to raise New Jersey’s gas tax by nearly 10 cents over the next five years is driving on the fast track, NJBIA currently has a neutral position on it. 

Although the association strongly supports New Jersey’s Transportation Trust Fund program and transportation infrastructure investments, there is a need to tap the brakes before accelerating on another tax increase. 

“Transportation investments, as a general rule, are good for our economy and our quality of life,” said NJBIA Chief Government Affairs Officer Christopher Emigholz. “But the need for this proposed gas tax increase should be defined before it is signed into law. 

“Given that we are currently seeing this gas tax increase bill to fund transportation, a proposed $1 billion business tax increase to fund transportation, the recently announced fare and toll hikes to fund transportation, a proposed truck tax that will impact transportation and billions of dollars– more coming from the federal infrastructure law for transportation, our taxpayers deserve to see a transparent and holistic plan on transportation funding and spending before this TTF bill moves forward. 

“With all of this funding, it is entirely appropriate to ask why this increase is needed, what is the money going toward, what tax or fee increases are truly needed and have the least and most impact on our economic growth,” Emigholz said. 

On Thursday, the Assembly Transportation and Independent Authorities Committee advanced the bill (A-4011) upon party lines that would:  

	Increase the gas tax 1.9 cents per gallon in each of the next five years, or a total of 9.5 cents, starting July 1. The current state gas tax is 31.8 cents per gallon. 
	Implement a $250 fee on electric vehicles, which will go up by $10 in each of the last four years of the deal.  


The annual trust fund program is expected to remain a $2 billion spending program in the first two years of the five-year plan.  

Currently the fund is divided by the state Department of Transportation ($810 million), New Jersey Transit ($760 million) and county and local governments (sharing $430 million). 

OTHER ASKS BEFORE TAX INCREASES 

Emigholz said with all of the aforementioned transportation-related funding, “there should be a plan to include some level of reform to ensure greater transportation efficiencies so that we are maximizing our investments.” 

And while the gas tax increase may seem modest, Emigholz did call for some offsets. 

“The transportation plan eight years ago did have some major offsets in the form of the elimination of the state estate tax and a slight reduction in the sales tax,” he said. “This is a smaller increase, but we can’t keep spending more and expecting that there’s no impact on affordability issues, which everyone can agree New Jersey has. 

AN ALTERNATIVE PLAN 

While the bill is also expected to pass the Senate Budget & Appropriations Committee on Monday, Senate Republican Leader Anthony Bucco (R-25) and Sen. Latham Tiver (R-8) are planning to propose a bill that build upon the 2016 TTF program to make it “more nimble and functional in 2024.”  

In a statement on Thursday, the lawmakers said the plan would reflect “the post-COVID transportation usage of New Jersey residents and shifts funding from a troubled agency back to local communities.” 

“The first and most important part of our plan is that it doesn’t raise the gas tax,” Tiver said. “This proposal will also conduct a much-needed audit of NJ TRANSIT because we cannot solve a problem we do not fully understand.  

“Following COVID-19, the global mass transit game has changed, and our plans need to change as well. To top it all off, it ensures more transportation projects are getting done by stopping the diversion to NJ TRANSIT and making EV’s pay their fair share.” 

The plan proposed by Senators Bucco and Tiver would address ways to fix the Transportation Trust Fund by: 

	Reauthorizing the TTF and creating an 8-year program to fix transportation funding. 
	Conducting a forensic audit of NJ Transit to hold NJT accountable. 
	Closing the electric vehicle loophole – which currently pays nothing into infrastructure maintenance – so everyone pays their fair share. 
	Putting debt avoidance funds to better use by investing in transportation. 
	Reimagining the program distribution, more money for local infrastructure 


The proposal would also provide short term gap funding to NJ TRANSIT for operations and capital prior to implementation of audit recommendations with the goal of seeing the agency becoming more streamlined, they said. 

  

			
								
						On this weekend’s “Minding Your Business” on News 12+, Emmy-award winning broadcaster, motivational speaker and author Dr. Steve Adubato talks with host Bob Considine about his outstanding new book Lessons in Leadership 2.0: The Tough Stuff.

Also on this weekend’s show, Priority Payment Systems Local President Angelo Mendola joins the show to talk about how his business has made it much easier and cost-effective for clients to collect money and process payments thanks to technological advances.

NJBIA’s “Minding Your Business” is a weekly TV show, and winner of two 2023 Telly Awards, that airs on News 12+ at 9:30 a.m. every Saturday and Sunday, as well as 7:30 p.m. on Saturday.

News 12+ is available on most Fios and Optimum systems in New Jersey, or you can stream it live here.

			
								
						The New Jersey Economic Development Authority will host an in-person seminar on Tuesday for small developers interested in learning more about NJEDA grants to resume or jump-start commercial or mixed-use real estate projects. 

The Emerging Developers Grant Program can provide support for up to 50% of pre-development soft costs with grants of up to $200,000 or a maximum of $250,000 for projects located in designated Opportunity Zones. Soft costs include architectural fees, engineering reports, legal fees, and more. 

Both for-profit and nonprofit developers with no more than five employees at the time of application may be eligible. To qualify, developers must have at least 51% ownership of the proposed project and have completed at least two and no more than five commercial or mixed-use projects of similar scope. 

The NJEDA will host an in-person information about this grant opportunity on Tuesday, March 12 from 6 p.m. to 8. p.m. at the Hilton Garden Inn on the Camden Waterfront, located at 1 Penn St., Camden, NJ 08102. 

 Go here to register to attend the information session, where NJEDA experts will be on hand to offer guidance about the application process. 

			
								
						U.S. employers added 275,000 jobs to the economy in February, exceeding the average monthly gain of 230,000 jobs over the past 12 months, the federal Bureau of Labor Statistics reported on Friday. 

The unemployment rate also ticked up 0.2 percentage point to 3.9% in February. Twelve months ago, the jobless rate was 3.6%. February was the 25th consecutive month with unemployment under 4% – the longest streak since the late 1960s when the nation went 27 straight months with a jobless rate under 4%.  

In February, job gains occurred in healthcare (+67,000), in government (+52,000), in food services and drinking places (+42,000), in social assistance (+24,000) and in transportation and warehousing (+20,000). However, the transportation and warehousing industry remains down by 144,000 jobs since reaching its peak in July 2022. 

Hiring continued to trend up in February in the construction industry (+23,000), which was in line with the average monthly gain of 18,000 over the prior 12 months. Over the month, heavy and civil engineering construction added 13,000 jobs. 

Manufacturing lost 4,000 jobs during February after gaining 8,000 jobs in January and 12,000 jobs in December. 

The labor force participation rate – the percentage of working age people who had jobs or were actively looking for work – was 62.5% in February for the third consecutive month. The employment-population ratio showing only the percentage of the working age population who had jobs was little changed at 60.1%.  

In February, average hourly earnings for all employees on private nonfarm payrolls edged up by 5 cents to $34.57, following an increase of 18 cents in January. Average hourly earnings were up by 0.1% in February and 4.3% compared to a year ago. 

In February’s report the BLS also revised its employment numbers from the previous two months. January’s preliminary numbers were revised downward from 353,000 to 229,000. December’s preliminary numbers were also revised downward from 333,000 to 290,000. 

Monthly revisions result from additional reports received from businesses and government agencies since the last published estimates and from the recalculation of seasonal factors. 

Stocks rose after the release of the latest Employment Situation report, as many investors viewed slower wage growth, the rise in unemployment, and the downward revision (-167,000) of the blockbuster hiring numbers for January and December as signs the economy may be cooling enough to spur the Federal Reserve Board to finally start lowering interest rates. 

			
								
						NJBIA President and CEO Michele Siekerka will appear on ‘NJ Business Beat with Raven Santana’ this weekend to discuss Gov. Murphy’s decision to make New Jersey’s biggest job providers have the largest corporation business tax in the nation, essentially reversing his previous commitment to a sunset of a CBT surcharge by adding a new 2.5% surtax.

Siekerka also discussed a new NJBIA campaign to hold Gov. Muprhy and lawmakers accountable for their anti-business policies.

The show will air on NJ PBS stations on Saturday at 5 p.m. and on Sunday at 9:30 a.m.

			
								
						Two NJBIA executives and five members of the association’s Board of Trustees were recognized on ROI-NJ’s 2024 Women Influencers in Business list this week. Additionally, the leaders of two dozen NJBIA member organizations earned a place among the Top 50. 

In releasing its top Women Influencers on Thursday, ROI-NJ said the compilation shows New Jersey is “overflowing with amazingly impressive female leaders who are ready, willing, able and eager to take on any role.” 

NJBIA President and CEO Michele Siekerka,  NJBIA Vice President of Government Affairs Althea D. Ford, NJBIA Board of Trustees Vice Chair Lori Roth, and Trustees Marcy Bliss, Celestina Quintana, Gail Friedberg Rottenstrich, and Deanna Sperling were all honored as Women of Influence. 

The leaders of many NJBIA member organizations were also recognized, including two dozen who earned a place on the separate Top 50 list. This includes ROI-NJ’s No. 1 Woman of Influence, Gretchen Wilcox, the president and founder of G.S. Wilcox & Co., one of the nation’s leading independently owed commercial real estate mortgage banking firms. Headquartered in Morristown, G.S. Wilcox has been an NJBIA member since 2001. 

Other NJBIA member companies and organizations whose leaders were recognized in the Top 50 of the ROI-NJ Women of Influence include: 

	Audrey Meyers, CEO of Valley Health System; 
	Patrizia Zita, Founder and CEO of the Zita Group LLC; 
	Kim Hanemann, President & CEO of PSE&G; 
	Amy Mansue, CEO of Inspira Health; 
	Deborah Visconi, CEO, Bergen New Bridge Medical Center; 
	Alma DeMetropolis, NJ Market Manager, JPMorgan Chase 
	Lata Reddy, SVP, Inclusive Solutions, Prudential Financial; Chair, Prudential Foundation.  
	Ranjini Poddar, Co-founder & CEO, Artech 
	Valerie Montecalvo, Co-founder & CEO, Bayshore Recycling; 
	Susan Hardwick, CEO of American Water 
	Chaya Pamula, CEO, PamTen; 
	Jayne Millard, Executive Chairman & Co-CEO, Turtle 
	Maria Black, CEO, ADP; 
	Patricia Costello, Managing Partner Chiesa Shahinian & Giantomasi; 
	Diane Wasser, Managing Partner, EisnerAmper; 
	Melissa Orsen, President, South Jersey Industries; 
	Christina Renna, CEO, Chamber of Commerce of Southern New Jersey;  
	Debbie Hart, CEO of BioNJ; 
	A.J. Johnson, CEO, New Jersey Society of CPAs 
	Linda Doherty, President of the New Jersey Food Council; 
	Monica Martinez Milan, Chair of the Somerset Business Partnership.


The Top 50 list also included Siekerka and Roth, who in addition to her service as vice president of NJBIA’s board is also the global managing partner for PragerMetis. 

			
												
				

				
						
			
			
									
			 


				
					
			More Women's Leadership
			 					    
			    			    	
													
											
																									
									  									
									
							

												
							Adubato Talks ‘Lessons In Leadership 2.0: The Tough Stuff’ on This Weekend’s MYB
					
						
																										
						
			    			    	
												
							NJBIA’s Boros Named to South Jersey Biz’s ‘2024 Women to Watch’ List 
					
						
																										
						
			    			    	
												
							Berkeley College’s Trailblazers of Courage Event Spotlights Inspiring Women  
					
						
																										
						
			    			    	
												
							Hackensack Meridian School of Medicine Doctor Honored with Excellence Award 
					
						
																										
						
			    			    	
												
							Berkeley College to Celebrate Women Trailblazers with Women’s History Month Events 
					
						
																										
						
			       			 
							
									
		
		
	





				
					
			

									
									
		
		
	





				
					
			

									
									
		
		
	


						
		
				

			

		

	
	
			
		

	
		
			Subscribe to  NJBIA's NJ Business Today

			Sign up to receive our daily e-news service six days per week. It features important business news and information for a business like yours. New Jersey Business Today is delivered to your inbox at 4:00 pm, Monday through Friday, and at 8:00 am on Saturday. You will also receive a digital edition of New Jersey Business magazine at the beginning of the month.
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