
Company Name ______________________________________

Address _____________________________________________

City ___________________________State ___________Zip + 4 ________
Phone  _________________________Ext.  _____________ Fax ________

Name of President/CEO  __________________________ Title _______________________________________

Company Contact ____________________________________

Phone __________________________Ext.  ___________ Email _______________________________

NJBIA Membership # ____________ Year Founded _________   201  Revenues ______________________

# of Employees working in New Jersey:  Full-time _____________  Part-Time _____________
# of Employees working in United States: Full-time ____________  Part-Time _____________

Public Company    Privately Held Company

    Construction    Education     Finance, Insurance, Real Estate   Healthcare

Manufacturing    Retail  Services   Transportation  Wholesale/Distribution 

Other_________________

Thank you for your interest in the New Jersey Business & Industry Association (NJBIA) Awards for Excellence 
competition. This nomination application must be completed and returned by May 25, 2018. Please answer
all questions on the pages that follow. It is important to give the independent panel of judges all the 
information they will need to select the winners.  Before completing this application, take the time to carefully 
read and follow the rules and instructions on the next page.

If you have any questions about the nomination process, please contact Katie Wittkamp at 609-858-9481, or 
kwittkamp@njbia.org.

This year’s winners will be honored at an awards reception later in the year. The winners will be given 
prominent recognition in NJBIA’s magazine, New Jersey Business, which is read by over 114,000 top 
executives across the state and in its daily news service, New Jersey Business Today. A news release 
announcing the winners will also be sent to media statewide.

Good luck, and we hope to see you at this year’s Awards for Excellence Reception!

Name ____________________________________________  Title ______________________________________

Phone ________________  Ext.______________________

I certify that the information provided in this application is true and accurate to the best of my knowledge. I understand that this 

Signature_________________________________________

For A Business Like Yours

✔

Fidelity Investments 401-292-3281
Leslie DaCruz Dir., Corporate and Regional Communications
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New Jersey Business & Industry Association 

Did any of the following business entities contribute to this activity?  If so, please provide: Company Name, 
Contact, Telephone Number.  

Accounting Firm   Financial Institutions   Law Firms    PR/Marketing Firm  Real Estate Firms   

Other____________________________________

1. Describe the company, the type of business and its principal products or services. If the nominee is a
manufacturer, describe the manufacturing process as well.

2. Describe the community service activity or activities that you wish to have considered for this award,
including the actual work that the nominee completed, including and use of company staff resources.

3.

Describe the Executive, their type of business and its principal products or services.
How did the executive reach their level?
What experiences or character trait(s) make the executive a good leader?

ork?

Describe the company, the type of business and its principal products or services. If the nominee is a
manufacturer, describe the manufacturing process as well.

A nominee must be a member in good standing of the New Jersey Business & Industry Association and their dues paid in full.
If you wish to inquire about the membership status of a nominee, call NJBIA’s K at 609-858-948 .
The nominator may be a representative of any private or public organization. A nominator is also permitted to nominate its
own company. A company may be nominated in more than one award category.
All nomination application forms and any appropriate documentation must be received by NJBIA on or before May .
The number of employees (full and part time) at the nominated company must be included.
Previous winners cannot submit for three years in the same category.

✔



Fidelity Investments (Member # 15059483) 
NJBIA Awards for Excellence Nomination 

Outstanding Employer Award 

 

1. Describe the company, the type of business and its principal products or services. If the nominee is 
a manufacturer, describe the manufacturing process as well. 

Fidelity’s mission is to inspire better futures and deliver better outcomes for the customers and 
businesses we serve. With assets under administration of $6.9 trillion, including managed assets of $2.5 
trillion as of April 30, 2018, we focus on meeting the unique needs of a diverse set of customers: helping 
more than 27 million people invest their own life savings, 23,000 businesses manage employee benefit 
programs, as well as providing more than 12,500 financial advisory firms with investment and 
technology solutions to invest their own clients’ money. Privately held for 70 years, Fidelity employs 
more than 40,000 associates who are focused on the long-term success of our customers. For more 
information about Fidelity Investments, visit https://www.fidelity.com/about. 

 
2. Describe the program or programs that you wish to be considered and how this program 

benefited the employees.  3.  To the extent possible, quantify the benefit to the employees 
(quantified data included below). 

At Fidelity, innovation begins well before we create a product, solution or experience. It begins with the 
associate experience through which we encourage diversity of thought and skillset, help people thrive 
in and out of Fidelity, inspire collaboration and inclusion to reach one’s greatest potential, and help 
people blaze their own career trails. 

We know that attracting and retaining a competitive workforce means helping associates succeed inside 
and outside the office.  In addition to the industry-leading, competitive benefit program, Fidelity’s 
holistic approach to meeting the diverse needs of our associates and their families is truly a 
differentiator.  From the student loan repayment program, to career and talent development and a 
culture of collaboration and inclusion, Fidelity is investing in its associates.  

Fidelity’s Step Ahead Student Loan program was designed to help associates pay off their student loans 
faster.  With this unique program, eligible associates receive $2,000 a year towards their student loans, 
up to $10,000 maximum (Fidelity is one of a few U.S. companies to offer this benefit).  Investing in its 
associates, Fidelity has helped more than 135 New Jersey associates by paying down more than 
$450,000 in U.S. student loan debt since the program began two years ago. 

Thinking differently about career development means training and development that helps people blaze 
the trail they choose.  People can follow their passions and see where they lead; expand their horizons 
and try something new; decide where they want to go and what they want to do, again and again – all 
within the same company.  Fidelity’s offering of diverse resources and tools help to support the 
associate in any stage of their career journey.  

• myCareer connects associates for informational and mentor relationships, allowing them 
associates to explore career paths available at Fidelity. This online portal allows individuals to 
research roles through expected competencies, connect with others in the role, and review 

https://www.fidelity.com/about


open positions. Career Coaching is available to all U.S. associates, helping them to better 
articulate their career interests and skills, discover development opportunities to learn new 
skills and grow professionally, and provide career guidance. These resources put the power of 
charting their career journey into associates’ hands.  Fidelity continues to reaffirm its 
commitment to associate’s careers by setting a best practice of having coaches, most are 
executives and senior leaders, publicize times that they make available to conduct these career 
conversations with associates across the firm. 

• Leap is Fidelity’s development program designed to equip recent IT grads to become best in 
class technologists. Upon completion of the six-month program, they are placed in a dynamic, 
full-time role within our diverse technology organization.  Participants benefit from an enriched 
on-boarding program with specific technology, business, and professional skills. This program’s 
participation has grown by 750% since its inception in 2004.   

• In 2015, Fidelity launched its first Brokerage Training Program for new college graduates to 
expose them to a career in the financial services sector.  This highly interactive, comprehensive 
four week program was designed to learn brokerage basics and provide training on how to 
facilitate an impactful client experience within financial services. Relative to NJ, the majority of 
college hires come to Fidelity from local colleges in the Jersey City area, including: Saint Peter 
University (20%) and NJCU (10%), as well as Stevens Institute of Technology, Montclair State, 
Rutgers University.  Over the last four years, 80 graduates have completed the program and 
formally joined Fidelity. 

• The Talent Acceleration Program (T.A.P.) is a professional development opportunity for 
associates to strengthen leadership skills. In addition, the T.A.P. graduates are can participate in 
sessions taught by college professors, allowing associates to learn from and strengthening the 
relationships with area colleges as Fidelity continues to recruit top talent.  56 New Jersey 
associates have graduated from the program and are still actively employed at Fidelity. 

We believe people can only reach their greatest potential when they feel a sense of belonging within 
their workplace.  Fidelity ensures that employees are comfortable bringing their whole selves to work by 
ensuring they have the tools and workspaces to enable collaboration, which fuels innovation and the 
speed in which we deliver the best results for Fidelity’s customers. 

Fidelity’s nationally-recognized Employee Resource Groups (ERGs) are self-organized groups of 
associates who have common interests in areas such as ethnicity, gender and sexual orientation, or who 
share an affinity based on similar experiences.  Our ERGs include the Women’s Leadership Group 
helping women at Fidelity thrive; Fidelity PRIDE focused on our LGBTA community; ASPIRE helping Black 
and Latino employees achieve leadership excellence; Asian ERG to enhance Asian culture awareness; 
FiVE providing networking and support for military veterans; and our newly formed Working Parents 
Group.  57% of associates in the region participate in at least one of the Employee Resource Groups, 
the highest participation rate among all of Fidelity’s U.S. regions. 

Fidelity’s commitment to investing in its associates is a top priority of the firm and will continue to drive 
all of what we do.   

 


