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Company Name ______________________________________

Address _____________________________________________

City ___________________________State ___________Zip + 4 ________
Phone  _________________________Ext.  _____________ Fax ________

Name of President/CEO  __________________________ Title _______________________________________

Company Contact ____________________________________

Phone __________________________Ext.  ___________ Email _______________________________

NJBIA Membership # ____________ Year Founded _________   2017 Revenues ______________________

# of Employees working in New Jersey:  Full-time _____________  Part-Time _____________
# of Employees working in United States: Full-time ____________  Part-Time _____________

q Public Company   q Privately Held Company

Type of Business:   q Construction    q Education     q Finance, Insurance, Real Estate   q Healthcare

q Manufacturing   q Retail  q Services   q Transportation q Wholesale/Distribution 

q Other_________________

Thank you for your interest in the New Jersey Business & Industry Association (NJBIA) Awards for Excellence 
competition. This nomination application must be completed and returned by May 25, 2018. Please answer
all questions on the pages that follow. It is important to give the independent panel of judges all the 
information they will need to select the winners.  Before completing this application, take the time to carefully 
read and follow the rules and instructions on the next page.

If you have any questions about the nomination process, please contact Katie Wittkamp at 609-858-9481, or 
kwittkamp@njbia.org.

This year’s winners will be honored at an awards reception later in the year. The winners will be given 
prominent recognition in NJBIA’s magazine, New Jersey Business, which is read by over 114,000 top 
executives across the state and in its daily news service, New Jersey Business Today. A news release 
announcing the winners will also be sent to media statewide.

Good luck, and we hope to see you at this year’s Awards for Excellence Reception!
Person filling out this form:
Name ____________________________________________  Title ______________________________________

Company: _________________________________    Phone ________________  Ext.______________________

I certify that the information provided in this application is true and accurate to the best of my knowledge. I understand that this 
information may be subject to verification.

Signature_________________________________________

Nominee Name:

 

 

 

 

For A Business Like Yours

mailto:kwittkamp@njbia.org


Upload files to:

New Jersey Business & Industry Association 
https://njbia.org/afe_upload

Please attach answers to the following based on the categorie(s) your organization was nominated 
for. Any supporting materials that the judges might find useful when evaluating your application 
should also be included. Keep a copy of this information for your own records.
Did any of the following business entities contribute to this activity?  If so, please provide: Company Name, 
Contact, Telephone Number.  

q Accounting Firm   q Financial Institutions   q Law Firms    q PR/Marketing Firm  q Real Estate Firms   

q Other____________________________________

q Community Service:
1. Describe the company, the type of business and its principal products or services. If the nominee is a

manufacturer, describe the manufacturing process as well.
2. Describe the community service activity or activities that you wish to have considered for this award,

including the actual work that the nominee completed, including and use of company staff resources.
3. Describe the people, organizations and/or communities that benefited from those activities and how they

benefited.

q Executive of the Year:
1. Describe the Executive, their type of business and its principal products or services.
2. How did the executive reach their level?
3. What experiences or character trait(s) make the executive a good leader?
4. What affiliations or programs is the executive involved in outside of their work?

q Outstanding Employer:
1. Describe the company, the type of business and its principal products or services. If the nominee is a

manufacturer, describe the manufacturing process as well.
2. Describe the program or programs that you wish to be considered and how this program benefited

the employees.
3. To the extent possible, quantify the benefit to the employees.

The Rules:
1. A nominee must be a member in good standing of the New Jersey Business & Industry Association and their dues paid in full.

If you wish to inquire about the membership status of a nominee, call NJBIA’s Katie Wittkamp at 609-858-9481.
2. The nominator may be a representative of any private or public organization. A nominator is also permitted to nominate its

own company. A company may be nominated in more than one award category.
3. All nomination application forms and any appropriate documentation must be received by NJBIA on or before May 25, 2018.
4. The number of employees (full and part time) at the nominated company must be included.
5. Previous winners cannot submit for three years in the same category.

https://njbia.org/afe_uploadPlease
https://njbia.org/afe_uploadPlease


PARKER MCCAY P.A. 

Question 1:  Describe the business and its services: 

Parker McCay is a “Jersey-centric” law firm serving local businesses and government entities for more than 100 
years. Through our strong relationships with our clients and our comprehensive legal knowledge which spans 
multiple practice areas, we take legal representation to the highest level. 

Question 2:  Describe the “Outstanding Employer” programs you wish to be considered and how they benefit 
employees. 

Technology: 

Exciting transformation and modernization is happening right now at our Firm. We are keeping the traditions 
that made us a trusted legal resource for more than a century and adding new processes and infrastructure to 
keep us improving and evolving as a nimble, modern firm. Our operational practices and information 
technologies are frequently being evaluated and upgraded so that we can stay current and maximize efficiencies 
for the clients we serve. 

Culture: 
The culture here is unique. Our internal programs demonstrate our commitment to our employees and our 
community. We are dedicated to employee wellness, diversity, charity, employee engagement, and professional 
development.  
 

 Supporting healthy lifestyle choices is the main objective of our Wellness Program. The wellness 
committee develops initiatives and creates programs and activities which encourage healthy eating, 
physical activity, and emotional well-being. 

 

 Our Development Institute provides employees with training opportunities which offer professional 
growth and career mobility within the Firm.  The curriculum is designed for all employees (attorneys and 
administrative professionals) and opportunities for training cover both personal and professional 
development.  Given our advancing technological legal environment, we are keeping pace by continuing 
to train our people. Developing our employees' careers is an investment for both our employees and the 
future of our Firm.  

 

 The Women's Leadership Committee promotes young leadership, develops internal and community-
based connections, engages in professional development, and furthers the Firm's philanthropic 
principles. 

  



 

 Building an annual calendar of employee activities through the Corporate Social Responsibility program 
allows us many opportunities to make a meaningful difference in the community where we work and 
live. These include: 

 Community Involvement opportunities for giving back and feeling good; 
o Denim Day Fundraisers 
o “Volunteer Time Off” 
o Non-Profit Board Memberships 
o Food Drives 
o Giving Campaigns 
o Organized group volunteer activities 

 Being Green programs to waste less and recycle more; and, 
o Earth Day activities 
o Motion Lights 
o Paperless Initiatives 
o Spring Cleaning Day 
o Farm Share CSA 

 Workplace Initiatives to help support wellness, diversity, development, and to recognize and 
appreciate our employees. 

o Wellness Committee 
o Health Education Sessions 
o Free Yoga Classes 
o Fruit deliveries for employees 
o Healthy food choices and vending 
o Wellness Portal 
o Walking Groups 
o Financial Education 
o Women’s Leadership Committee 
o Employee Appreciation Luncheons and BBQs 
o Development Institute for Training 
o Group Meetings 
o Newsletter and frequent communications 
o On-site dry cleaning 
o Discounts on entertainment 

 
These are just some of the ways we are improving the employee experience, raising engagement, and 
contributing to our community.  We believe we are making New Jersey a great place to work and live. 
 
Question 3: Describe how these programs benefit employees. 
 
Our modern technology allows our employees to stay current and maximizes their efficiency as they work with 
each other and on client matters.  We know that eliminating the frustration that comes with working with 
dated systems and processes helps employees feel more positive about their jobs. 
 
We describe the culture here is busy and fun with a cool vibe.  We have a full calendar of activities to keep 
employees engaged in their roles and in their community.  We encourage healthy habits and make it easy for 
our employees to make healthy choices like grabbing a piece of fruit from the lounge area or offering healthy 
lunch choices in office meetings.  Staying healthy can be tough, so the Firm does whatever it can to make it 
easy. The workshops we offer, whether it’s health, financial, or personal growth education, are presented as 



part of the regular work day so that employees can feel free to participate.  This is also true with our training 
opportunities.  They are offered during the regular workday.  We have a lot of little perks that make Parker 
McCay a very nice place to work.  It’s a place that our employees can feel proud to work because of our long-
standing commitment to the community and to our people. 
 
Thank you for your kind consideration of Parker McCay as an Outstanding Employer in New Jersey. 
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